
 

 

$1,000 Building disability inclusive businesses 
and community organisations grants 2021-2025

Ideas and Information for Grant Applications 
The following are some ideas on what you can do to improve access for people with disability to 
your business or community organisation. This list is not exhaustive and all applications need to be 
discussed with Council’s Access and Healthy Ageing Officer prior to the application being 
submitted. 

Make your goods and services available to everyone 
It is not necessarily a person’s disability that creates barriers, it is often the physical environment 
or the way information is provided that prevents them from purchasing goods or accessing 
businesses and facilities. 

What can I do? 

 Arrange an audit of your facilities to identify barriers 
 Make a plan to address identified barriers over time 
 Make sure information is accessible, including websites 

Finding the best person for the job 
Having a disability may not impact on a person’s ability to do a job.  In fact, there is evidence that 
people with a disability can perform better than people without a disability in the same role. Giving 
people with a disability a fair go, when they apply for a job could benefit your business or 
organisation. 

What can I do? 

 Provide disability awareness training to your recruitment staff and/or the whole 
business/organisation 

 Make sure your policies and procedures support all employees, including staff with a 
disability 

 Make sure people with disability have equal access to information about job vacancies 
 Be aware of available funding for equipment or workplace modifications to support 

employees with a disability 

Spreading the word about access and inclusion 
Businesses and community organisations can use their positions of influence to promote access 
and inclusion of people with disability. This will create opportunities for people with disability to 
take part in a range of activities in their community.  



 
What can I do? 

 Identify positions of influence in the community 
 Set a positive example of access and inclusion for all, for others to follow 
 Make sure your events are accessible to people with a disability and publicise the accessible 

features, such as accessible parking, entry, toilets, etc 
 Provide information in other formats for people with vision impairment, such as large print 

or audio 

Changing attitudes and perceptions about disability 
Negative attitudes, common perceptions and lack of knowledge about disability can create barriers 
in the same way a set of stairs can for a person using a wheelchair. 

What can I do? 

 Conduct a survey to find out how much your staff already know about access barriers and 
inclusion of people with a disability 

 Identify people or organisations who could deliver disability awareness training to your staff 
 Look for opportunities to include disability awareness in your current training programs 
 Run an activity on International Day of People with Disability or Social Inclusion Week to 

highlight the achievements of, and valuable contribution people with a disability make in our 
community. 

 

 


